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MESABI RANGE COMMUNITY & TECHNICAL COLLEGE -
VIRGINIA/EVELETH

Course Outline

Course GOALS CLARIFICATION Submitted By: Donnie
Title: Gordon
Semester Course Prefix and PSYC 0096 Approval December
Number: Date: 2003
Old Quarter Course Prefix and Revision May 2003
Number: Date:
Number of Credits: 1 Number of Lecture 1

Credits:
Semester(s) Offered: Number of Lab Credits: Number of Lab Hours:
Negotiated Class Size: Number of Studio/Demonstration/Internship

Credits:

Course Purpose Code:

X 0 — Developmental Courses
1 — Non-transferable, General Education
2 — Technical course related to career programs
3 — College course which has the primary goal of applying certain concepts (e.g. vocal ensemble)
4 — Other college course not considered a part of general education (MNTC) e.g. computer
science, health, physical education
5 — Course which is intended to fulfill the Minnesota Transfer Curriculum (MNTC) requirements.
9 — Continuing Education/Customized Training specialized credit course (not occurring in 0-5)

Catalog Description:

This course is designed for those students who have been readmitted to school after academic
suspension. The two main goals of the course are to: (a) monitor the academic progress of each student
according to the terms his/her readmission contract; (b) focus on factors that lead to suspension, future
academic goals and ways to achieve those goals. Topics will include: attitudes, behaviors, self-discipline,
locus of control, procrastination, accountability, decision-making, and goal setting.

Prerequisites and/or recommended entry skills/knowledge:
Course Prerequisite(s): Instructor permission to enroll in course
Reading Prerequisite:

Composition Prerequisite:

Mathematics Prerequisite:

Career Programs and Transfer Majors Accessing this Course:

None

Minnesota Transfer Curriculum Goal(s) partially met by this course if applicable: Notes: No
more than two goals may be met by any one course. (Curriculum Committee review and the Chief
Academic Officer’s approval are required).

0. X None 6. The Humanities and Fine Arts

PSYC 0096.DOC





____ Communications 7. Human Diversity
____ Critical Thinking 8. Global Perspectives

Natural Sciences 9. Ethical and Civic Responsibility
_____ Mathematical/Logical Reasoning . People and the Environment
_____ History and the Social and Behavioral Sciences

—_
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Learning outcomes, including any relevant competencies listed in the Minnesota Transfer
Curriculum:

Students will be able to assess the attitudes and behaviors that led to academic failure and suspension.
Students will develop an understanding of the role played by their locus of control and decision-making
methods.

Students will learn ways to overcome procrastination and improve self-discipline.

Students will demonstrate accountability by increased class attendance and improved grades in their
classes.

Students will learn to set, develop and implement goals.

Student assessment methods:
Class attendance, class participation, completion of assignments, and improved academic progress during
the course of the semester, verified by bi-weekly grade checks.

Use of instructional technology (includes software, interactive video and other instructional
technologies):

Outline of the major course content:

Attitudes

Self-talk

Decision-making

Personal behavior and responsibility
Developing self-discipline

Predominant locus of control
Procrastination: identifying and overcoming
Developing accountability

Developing and implementing realistic goals

Additional special information (special fees, directives on hazardous materials, etc.)

Transfer Information: (Please list colleges/majors that accept this course in transfer.)
None

Approvals:

Body Representative Signatures Date

Curriculum Committee Donnie Gordon March 27, 2003

Faculty Association

Academic Affairs Standards Committee Kim Giermann December 3, 2003

PSYC 0096.DOC






[ Chief Academic Officer | Dr. Jill Peterson | December 9, 2003

Distribution: Original — Administrative Office
Copies: Curriculum Committee Chair, Learning Center, Library, Originating Faculty Member, Records, Student Services, Scheduler,

Transfer Specialist
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MESABI RANGE COMMUNITY & TECHNICAL COLLEGE

Course Outline

Course Freshman Year Experience Submitted By: Sara Matuszak
Title:
Semester Course Prefix and PSYC 1415 Approval April 2005
Number: Date:
Old Quarter Course Prefix and Revision April 2009
Number: Date:
Number of Credits: 1 Number of Lecture 1
Credits:

Semester(s) Offered: Number of Lab Credits: Number of Lab Hours:
Class Size: 40 Number of Studio/Demonstration/Internship

Negotiated by AASC on: Credits:

(date)

Course Purpose Code:

0 — Developmental Courses

1 — Non-transferable, General Education

2 — Technical course related to career programs

3 — College course which has the primary goal of applying certain concepts (e.g. vocal ensemble)

X 4 — Other college course not considered a part of general education (MNTC) (e.g. computer

science, health, physical education)

5 — Course which is intended to fulfill the Minnesota Transfer Curriculum (MNTC) requirements or
intended for transfer.

9 — Continuing Education/Customized Training specialized credit course (not occurring in 0-5)

Catalog Description:

This course is designed to assist first year students to identify educational goals, career paths, and transfer
options. In addition, the course will address social concerns that affect the first year student with the goal of
promoting student success.

This course is mandatory for all new entering degree seeking students who are not enrolled in a technical
program. Students transferring from another institution will be evaluated on a case by case basis.

Prerequisites and/or recommended entry skills/knowledge:
Course Prerequisite(s): None
Reading Prerequisite: None
Composition Prerequisite: None
Mathematics Prerequisite:  None

Career Programs and Transfer Majors Accessing this Course:

Required for students pursuing an A.A. degree.

Minnesota Transfer Curriculum Goal(s) partially met by this course if applicable:
(Notes: No more than two goals may be met by any one course. Curriculum Committee review and the
Chief Academic Officer’s approval are required.)

0. None 6. The Humanities and Fine Arts
1. Communications 7. Human Diversity
2. Critical Thinking 8. Global Perspectives

PSYC 1415.doc Page 1





3. Natural Sciences 9. Ethical and Civic Responsibility
4, Mathematical/Logical Reasoning 10. People and the Environment
5 History and the Social and Behavioral Sciences

Learning Outcomes: (including any relevant competencies listed in the Minnesota Transfer Curriculum)

Upon completion of this course, the student will be able to:

e Articulate the correlation between personal responsibility/choices and how they affect college
success.

e Develop a program of study to meet their needs based upon their chosen educational goals and
career path.

* Articulate college policies and procedures as they relate to student responsibility and success.

* Demonstrate a clear understanding of transfer possibilities and procedures based upon desired
transfer goals.

* Identify their learning style and how it affects success in college

¢ Acquire and apply study and test taking skills

e Explain safety procedures on campus

e Articulate the college’s policy on sexual harassment

Student Assessment Methods:

Tests

Written Documents

Participation in discussions

Individual Academic Plan

Completed Registrations

Journal

Use of Instructional Technology: (includes software, interactive video and other instructional
technologies):

Internet, PowerPoint, video, on-line career assessments, etc.

Outline or Statement of Major Course Content:

1—Introductions—Social Activity, Syllabus, Faculty Expectations

2—Policy/Code of Conduct

3—Campus Safety/College Involvement/Student Life/Scavenger Hunt
4—Values/Time Management

5—Learning Style/Study Skills

6—Test Taking Skills/Memory Strategies

7—Stress/Depression/Mental Health

8—Alcohol and Drug Use

9—STD’s, Pregnancy, and Sexual Risk Taking

10—Interests, Choosing a Major/Career

11—MNTC, Transfer, Choosing a College—Uselectmn.org

12—Registration for next semester

13—Sexual Harassment

14—Money Management/Debt

15—Developing an Academic Plan—Final Project

16—Presentation of Final Project

Transfer Information: (Please list colleges/majors that accept this course in transfer.)
This course transfers as an elective course to most 4 year colleges/universities.

Approvals:

Body Representative Signatures Date

Curriculum Committee

Faculty Association

Academic Affairs Standards
Committee

PSYC 1415.doc Page 2






Chief Academic Officer

Distribution:  Original — Administrative Office

Copies: Curriculum Committee Chair, AASC Chair, Transfer Specialist, Originating Faculty Member, Scheduler, Records,
Student Services, Learning Center, Library
Revised: October 2006
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MESABI RANGE COMMUNITY & TECHNICAL COLLEGE -
VIRGINIA/EVELETH

Course Outline

Course Title: Leadership Development Strategies Submitted By: Student Services
Semester Course Prefix and Number: PSYC 1445 Approval Date:
Old Quarter Course Prefix and Revision Date:
Number:
Number of Credits: 1 Number of Lecture Credits:
0
Semester(s) Offered: Fall Number of Lab Credits: 1 Number of Lab Hours: 32
Class Size: 30 Number of Studio/Demonstration/Internship Credits:

Negotiated by AASC
on
(Date)____

Course Purpose Code:
0 — Developmental Courses

1 — Non-transferable, General Education

2 — Technical course related to career programs
3 — College course which has the primary goal of applying certain concepts (e.g. vocal ensemble)
X 4 - Other college course not considered a part of general education (MNTC) e.g. computer science,

health, physical education

5 — Course which is intended to fulfill the Minnesota Transfer Curriculum (MNTC) requirements.

9 — Continuing Education/Customized Training specialized credit course (not occurring in 0-5)
Catalog Description:

This course is designed to assist students in developing leadership skills to enhance their personal
effectiveness. Students participate in a weekend learning community where they have an opportunity to learn
by observation, role-playing and participating in leadership development activities. All students who desire to
enhance their college experience should consider this option. Each student’s strengths, interests and
aspirations are recognized while providing instruction and experiences that will enable students to develop
skills in goal setting, team building, communications, and values clarification.

This course provides numerous opportunities that will enable students to observe and practice leadership
skills and competencies. Students will also have an opportunity to test out their leadership skills in various
ways. This is accomplished through a combination of the successful completion of the weekend leadership
training and active participation in student governed boards, such as the college Judicial Board, Student Life
Committee, Student Senate, etc.

Prerequisites and/or recommended entry skills/knowledge: N/A
Course Prerequisite(s): None
Reading Prerequisite: None
Composition Prerequisite: None
Mathematics Prerequisite:  None

Career Programs and Transfer Majors Accessing this Course:





All Mesabi Range Community & Technical College programs — both campuses.

While this course is open to all students, students who plan on taking a leadership role on campus are
encouraged to enroll. (Student senate officers, student life officers, resident assistants, Phi Theta Kappa
members, athletic team captains, etc,)

Minnesota Transfer Curriculum Goal(s) partially met by this course if applicable: Notes: No
more than two goals may be met by any one course. (Curriculum Committee review and the Chief Academic
Officer’s approval are required).

0. X None 6. The Humanities and Fine Arts
1. Communications 7. Human Diversity

2. Critical Thinking 8. Global Perspectives

3. Natural Sciences 9. Ethical and Civic Responsibility
4. _ Mathematical/Logical Reasoning 10. People and the Environment

5. History and the Social and Behavioral Sciences

Learning outcomes, including any relevant competencies listed in the Minnesota Transfer
Curriculum:

Participants in the Leader Development Strategies class will have a greater understanding of themselves, a
greater recognition of their commitment to others, and a higher degree of initiative in undertaking projects,
which will make a positive difference, not only to the campus community, but to society, as well.

1. Students will demonstrate ways to contribute to the leadership roles on campus and/or in the
community.

2. Students will develop a plan to improve the quality of student life of the college community.

3. Students will be able to clearly articulate the roles/skills of effective leaders.

4. Students will get a feeling of “connectedness” to the campus and therefore a sense of commitment.

Possible student assessment methods:

Most instructional methods will include active learning and participation in planned experiential activities.
Reflecting on their own experiences, students will have the opportunity to learn leadership strategies through
observation, role-playing, participation, interviewing, and journal writing.

(16 hours)
Completion of a weekend of leadership development activities at Wolf Ridge Resort.

(16 hours)

Journaling

Active Campus and Club participation
Follow-up activities

Use of instructional technology:
Outline of the major course content:

Goal Setting Team building Decision Making  Personal Responsibility
Human relations Communication skills  Conflict resolution

Additional special information:

A $100.00 lab fee will be added on to this course to pay for the food and lodging expenses at Wolf Ridge.
(Two nights lodging and all meals)

Transfer Information:
This course may be used as a transfer elective.

Approvals:

Body Representative Signatures Date






Curriculum Committee

Faculty Association

IAcademic Affairs Standards Committee

Chief Academic Officer

Distribution: Original — Administrative Office; Copies: Curriculum Committee Chair, Learning Center, Library, Originating Faculty Member,
Records, Student Services, Scheduler, Transfer Specialist Revised February 10, 2004






MESABI RANGE COMMUNITY & TECHNICAL COLLEGE -
VIRGINIA/EVELETH

Course Outline

Course Personal Adjustment and Transition Submitted By: Student Sup. Svcs
Title:
Semester Course Prefix and PSYC 1455 Approval
Number: Date:
Old Quarter Course Prefix and PSYC 102 Revision Feb. 2002
Number: Date:
Number of Credits: 3 Number of Lecture 3

Credits:
Semester(s) Offered: Number of Lab Credits: Number of Lab
Negotiated Class Size: Hours:

Number of Studio/Demonstration/Internship

Credits:

Course Purpose Code:

0 — Developmental Courses

1 — Non-transferable, General Education

2 — Technical course related to career programs

3 — College course which has the primary goal of applying certain concepts (e.g. vocal ensemble)
X 4 - Other college course not considered a part of general education (MNTC) e.g. computer

science, health, physical education
5 — Course which is intended to fulfill the Minnesota Transfer Curriculum (MNTC) requirements.
9 — Continuing Education/Customized Training specialized credit course (not occurring in 0-5)

Catalog Description:

This is a course utilizing a psychological/educational approach to assist students in transition to college life.
Discussion will focus on attitudes which foster a fear of success and feelings of helplessness, low self-
esteem, stress and anxiety. Students will learn techniques to achieve self-directedness, set and carry out
goals, and manage time. This course is open only to Student Support Services (TRIO) students.

Prerequisites and/or recommended entry skills/knowledge:
Course Prerequisite(s): None
Reading Prerequisite: None
Composition Prerequisite: None
Mathematics Prerequisite:  None

Career Programs and Transfer Majors Accessing this Course:

Minnesota Transfer Curriculum Goal(s) partially met by this course if applicable: Notes: No
more than two goals may be met by any one course. (Curriculum Committee review and the Chief
Academic Officer’s approval are required).

0. X None 6. The Humanities and Fine Arts

Form Approved 3/8/02 PSYC 1455.DOC





1. Communications 7. Human Diversity

2. Critical Thinking 8. Global Perspectives

3. Natural Sciences 9. Ethical and Civic Responsibility
4.  Mathematical/Logical Reasoning 10. People and the Environment
5. History and the Social and Behavioral Sciences

Learning outcomes, including any relevant competencies listed in the Minnesota Transfer

Curriculum:

The student will:

* Learn how to manage transitions in their lives.

* Learn and practice specific coping skills which include assertiveness training, problem solving, and
anger management.

* Learn and practice coping skills necessary to handle death and loss in their lives.

Student assessment methods:

* Weekly journals

e 4-5exams

* Participation in small group projects

Use of instructional technology (includes software, interactive video and other instructional
technologies):

Outline of the major course content:

Students will be given the opportunity to evaluate themselves in the following areas:

locus of control, systems, values, transition, communication, assertiveness, problem solving, anger
management, sexuality, ability to cope with personal loss in addition to understanding introductory
psychology concepts.

Additional special information (special fees, directives on hazardous materials, etc.)

Transfer Information: (Please list colleges/majors that accept this course in transfer.)
May transfer as an intro to Psychology course at CSS. Otherwise transfers as elective credits

Approvals:

Body Representative Signatures Date

Curriculum Committee

Faculty Association

Meet and Confer

Chief Academic Officer

Distribution: Original — Administrative Office, Library, Learning Center, Records, Student Services, Curriculum Committee Chair

Form Approved 3/8/02 PSYC 1455.DOC







MESABI RANGE COMMUNITY & TECHNICAL COLLEGE -
VIRGINIA/EVELETH

Course Outline

Course Introduction to Higher Education Submitted By: Student Services
Title:
Semester Course Prefix and PSYC 1456 Approval
Number: Date:
Old Quarter Course Prefix and PSYC 105 Revision Feb. 2002
Number: Date:
Number of Credits: 1 Number of Lecture 1

Credits:
Semester(s) Offered: Number of Lab Credits: Number of Lab
Negotiated Class Size: Hours:

Number of Studio/Demonstration/Internship

Credits:

Course Purpose Code:

0 — Developmental Courses

1 — Non-transferable, General Education

2 — Technical course related to career programs

3 — College course which has the primary goal of applying certain concepts (e.g. vocal ensemble)
X 4 - Other college course not considered a part of general education (MNTC) e.g. computer

science, health, physical education
5 — Course which is intended to fulfill the Minnesota Transfer Curriculum (MNTC) requirements.
9 — Continuing Education/Customized Training specialized credit course (not occurring in 0-5)

Catalog Description:

This course in an introduction to Higher Education is designed to promote success in college, both
academically and personally. Topics include college policies and procedure, resources available for
managing academic and personal issues, and strategies for success in college.

Prerequisites and/or recommended entry skills/knowledge:
Course Prerequisite(s): None
Reading Prerequisite: None
Composition Prerequisite: None
Mathematics Prerequisite:  None

Career Programs and Transfer Majors Accessing this Course:
All

Minnesota Transfer Curriculum Goal(s) partially met by this course if applicable: Notes: No
more than two goals may be met by any one course. (Curriculum Committee review and the Chief
Academic Officer’s approval are required).

0. X None 6. The Humanities and Fine Arts

Form Approved 3/8/02 PSYC 1456.DOC





1. Communications 7. Human Diversity

2. Critical Thinking 8. Global Perspectives

3. Natural Sciences 9. Ethical and Civic Responsibility
4.  Mathematical/Logical Reasoning 10. People and the Environment

5. History and the Social and Behavioral Sciences

Learning outcomes, including any relevant competencies listed in the Minnesota Transfer

Curriculum:

The student will:

* Learn about policies and procedures necessary for starting college

e Learn about support strategies and college survival strategies critical for college success

* Become knowledgeable about academic planning, academic progress, grading policies, financial aid,
majors, degrees and registration

* Become knowledgeable and awareness will be increased in the areas of motivation, risk taking, time
management, sexual harassment, AIDS, drug abuse and student conduct requirements

Student assessment methods:

¢ Weekly reaction cards

* Academic planning assignment

e Class participation

* Additional assignments as needed

Use of instructional technology (includes software, interactive video and other instructional
technologies):

* Video presentations

* Overhead projector

* Possible computer-aided advising software

Outline of the major course content:

The course will cover the following topics as outlined on the attached course outline. Additional topics will
include state mandated policies regarding, sexual harassment, AIDS, drug awareness and student
conduct.

Additional special information (special fees, directives on hazardous materials, etc.)

Transfer Information: (Please list colleges/majors that accept this course in transfer.)
May transfer as an intro to Psychology course at CSS. Otherwise transfers as elective credits

Approvals:

Body Representative Signatures Date

Form Approved 3/8/02 PSYC 1456.DOC






Curriculum Committee

Faculty Association

Meet and Confer

Chief Academic Officer

Distribution: Original — Administrative Office, Library, Learning Center, Records, Student Services, Curriculum Committee Chair

Form Approved 3/8/02 PSYC 1456.DOC







MESABI RANGE COMMUNITY & TECHNICAL COLLEGE -
VIRGINIA/EVELETH

Course Outline

Course Career Explorations Submitted By:
Title:
Semester Course Prefix and PSYC 1457 Approval
Number: Date:
Old Quarter Course Prefix and PSYC 106 Revision Feb. 2002
Number: Date:
Number of Credits: 1 Number of Lecture 1
Credits:
Semester(s) Offered: Number of Lab Credits: Number of Lab
Negotiated Class Size: Hours:
Number of Studio/Demonstration/Internship
Credits:

Course Purpose Code:

0 — Developmental Courses

1 — Non-transferable, General Education

2 — Technical course related to career programs

3 — College course which has the primary goal of applying certain concepts (e.g. vocal ensemble)
X 4 - Other college course not considered a part of general education (MNTC) e.g. computer

science, health, physical education
5 — Course which is intended to fulfill the Minnesota Transfer Curriculum (MNTC) requirements.
9 — Continuing Education/Customized Training specialized credit course (not occurring in 0-5)

Catalog Description:

In this course, students will learn the skills needed for effective career decision-making and life planning
require skills. They will also explore their interests, values, and abilities, and how these relate to career
choice. Techniques for researching occupations will be taught, as well as skills for effective decision-
making and goal setting.

Prerequisites and/or recommended entry skills/knowledge:
Course Prerequisite(s): None
Reading Prerequisite: None
Composition Prerequisite: None
Mathematics Prerequisite:  None

Career Programs and Transfer Majors Accessing this Course:
All

Minnesota Transfer Curriculum Goal(s) partially met by this course if applicable: Notes: No
more than two goals may be met by any one course. (Curriculum Committee review and the Chief
Academic Officer’s approval are required).

0. X None 6. The Humanities and Fine Arts

Form Approved 3/8/02 PSYC 1457.DOC





1. Communications 7. Human Diversity

2. Critical Thinking 8. Global Perspectives

3. Natural Sciences 9. Ethical and Civic Responsibility
4.  Mathematical/Logical Reasoning 10. People and the Environment
5. History and the Social and Behavioral Sciences

Learning outcomes, including any relevant competencies listed in the Minnesota Transfer
Curriculum:
The student will:

. Determine their strongest abilities, interests, and values, and will learn how these relate to current
educational choices and future career plans

i Learn how to research and gather occupational information about the careers that best fit their
interests, values, and abilities

. Have an opportunity to explore future job trends, and to learn which occupations are expanding or
declining

. Learn and practice effective decision-making and goal-setting strategies that can be used now and

in the future

Student assessment methods:

. Weekly Assignments
. Individual Project
. Final Examination

Use of instructional technology (includes software, interactive video and other instructional
technologies):
Career Center resources

Outline of the major course content:

1. Exploring Self
1. Career Expectations
2. Campbell Interest and Skills Survey
3. Rokeach Values Survey
4. Lifestyle
2. Exploring Occupations
1. World of Work--How Occupations are Organized
2. Library Resources
3. Interviews/Shadowing with local business people
3. Exploring the Future
1. Future Job Trends
2. Career Decision-making

3. Setting Goals

Additional special information (special fees, directives on hazardous materials, etc.)

Transfer Information: (Please list colleges/majors that accept this course in transfer.)
May transfer as an intro to Psychology course at CSS. Otherwise transfers as elective credits

Approvals:

Body Representative Signatures Date

Curriculum Committee

Form Approved 3/8/02 PSYC 1457.DOC






Faculty Association

Meet and Confer

Chief Academic Officer

Distribution: Original — Administrative Office, Library, Learning Center, Records, Student Services, Curriculum Committee Chair

Form Approved 3/8/02 PSYC 1457.DOC







MESABI RANGE COMMUNITY & TECHNICAL COLLEGE

Course Outline

Course Psychology of Men Submitted By: Tym Petron
Title:
Semester Course Prefix and PSYC 1555 Approval March 2007
Number: Date:
Old Quarter Course Prefix and Revision
Number: Date:
Number of Credits: 3 Number of Lecture 3
Credits:

Semester(s) Offered: Fall Number of Lab Credits: Number of Lab Hours:
Class Size: 30 Number of Studio/Demonstration/Internship

(Must be approved by AASC Credits:

or SGC)

Course Purpose Code:

0 — Developmental Courses

1 — Non-transferable, General Education

2 — Technical course related to career programs

3 — College course which has the primary goal of applying certain concepts (e.g. vocal ensemble)

4 — Other college course not considered a part of general education (MNTC) (e.g. computer
science, health, physical education)

X 5 — Course which is intended to fulfill the Minnesota Transfer Curriculum (MNTC) requirements or

intended for transfer.

9 — Continuing Education/Customized Training specialized credit course (not occurring in 0-5)

Catalog Description:

This course is an introduction to the study of men'’s lives. Topics include boyhood, the privileges and perils
of collegiate masculinities, fears about men’s friendships, men and work, men and health, intimacy and
poser issues with women, male sexualities, male violence, and men in families. This course is designed for
both women and men about men’s issues.

Prerequisites and/or recommended entry skills/knowledge:
Course Prerequisite(s): None
Reading Prerequisite: None
Composition Prerequisite: None
Mathematics Prerequisite:  None

Career Programs and Transfer Majors Accessing this Course:
Social Work, Human Services and Psychology

Minnesota Transfer Curriculum Goal(s) partially met by this course if applicable:
(Notes: No more than two goals may be met by any one course. Curriculum Committee review and the
Chief Academic Officer’s approval are required.)

0.  None 6. The Humanities and Fine Arts
1. Communications 7. X Human Diversity

2. Critical Thinking 8. Global Perspectives

3. Natural Sciences 9. Ethical and Civic Responsibility
4, Mathematical/Logical Reasoning 10. People and the Environment

PSYC 1555.doc Page 1





5. X History and the Social and Behavioral Sciences

Learning Outcomes: (including any relevant competencies listed in the Minnesota Transfer Curriculum)

Upon completion of this course, the student will be able to:
1. Define and critique the major and alternative theoretical perspectives of masculinities.
2. Understand the development of the changing meanings of masculine identities in the United
States, history and culture.
3. Compare and contrast the major theoretical perspectives on men and masculinity.
4. Integrate a model of masculinity which explains both positive and negative development
trajectories.
Synthesize and present research findings within a personally-relevant area of men’s studies.
Develop and articulate factors in men’s development which allow for individual and cultural
variations in expressions of masculinity.
7. Demonstrate an awareness of the individual and institutional dynamics of unequal poser relations
between males and females in contemporary culture.

o o

Student Assessment Methods:
Essay Tests
Journals
Research Project
Use of Instructional Technology: (includes software, interactive video and other instructional
technologies):
Videos
Outline or Statement of Major Course Content:
Framework for Understanding Men
* Introduction
* Models for Understanding Masculinity
Personality Theory and Male Development
* Biological
* Social
¢ Ethnic Identities
e Other Identities
* Inner Reality

Men'’s Issues
e Emotion
* Physical Health
*  Work
*  Sexuality
* Violence

* Relationships
* Mental Health
* New Perspectives

Transfer Information: (Please list colleges/majors that accept this course in transfer.)
University of Wisconsin-Superior

Approvals:

Body Representative Signatures Date

Curriculum Committee

Faculty Association

Academic Affairs Standards
Committee

PSYC 1555.doc Page 2






Chief Academic Officer

Distribution:  Original — Administrative Office

Copies: Curriculum Committee Chair, AASC Chair, Transfer Specialist, Originating Faculty Member, Scheduler, Records,
Student Services, Learning Center, Library
Revised: October 2006

PSYC 1555.doc Page 3






MESABI RANGE COMMUNITY & TECHNICAL COLLEGE -
VIRGINIA/EVELETH

Course Outline

Course General Psychology Submitted By: P. Nelson
Title:
Semester Course Prefix and PSYC 2551 Approval
Number: Date:
Old Quarter Course Prefix and PSYC 220 Revision Feb. 2002
Number: Date:
Number of Credits: 4 Number of Lecture 4

Credits:
Semester(s) Offered: Number of Lab Credits: Number of Lab
Negotiated Class Size: Hours:

Number of Studio/Demonstration/Internship

Credits:

Course Purpose Code:

0 — Developmental Courses
1 — Non-transferable, General Education
2 — Technical course related to career programs
3 — College course which has the primary goal of applying certain concepts (e.g. vocal ensemble)
4 - Other college course not considered a part of general education (MNTC) e.g. computer
science, health, physical education

X 5 — Course which is intended to fulfill the Minnesota Transfer Curriculum (MNTC) requirements.

9 — Continuing Education/Customized Training specialized credit course (not occurring in 0-5)

Catalog Description:

This course is an introduction to the scientific study of human behavior: history, background and methods,
development, perception, learning, thinking, motivation, emotion, intelligence, personality, adjustment,
mental health, and social psychology.

Prerequisites and/or recommended entry skills/knowledge:

Course Prerequisite(s): None

Reading Prerequisite: Reading Intensive, Recommended CPT score of 72, or “C” or better in
Reading 0082 (Or previous course READ 098)

Composition Prerequisite: ~ Writing Intensive

Mathematics Prerequisite:  None

Career Programs and Transfer Majors Accessing this Course:

Minnesota Transfer Curriculum Goal(s) partially met by this course if applicable: Notes: No
more than two goals may be met by any one course. (Curriculum Committee review and the Chief
Academic Officer’s approval are required).

Form Approved 3/8/02 PSYC 2551.DOC





The Humanities and Fine Arts
Human Diversity

Global Perspectives

Ethical and Civic Responsibility
People and the Environment

None

Communications
Critical Thinking
Natural Sciences

Mathematical/Logical Reasoning
X History and the Social and Behavioral Sciences
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Learning outcomes, including any relevant competencies listed in the Minnesota Transfer
Curriculum:

The student will:

i Employ the methods and data that social and behavioral scientists use to investigate

. Used critique alternative explanatory systems or theories in psychology

. Develop an understanding of the basic concepts, theories, research methods, research findings
and implications of scientific psychology

. Understand the development and the changing meanings of group identities in the United States’
history and culture

. Analyze their own attitudes, behaviors, concepts and beliefs, re: diversity, racism, bigotry

Student assessment methods:

Multiple choice and in-class essays.

Use of instructional technology (includes software, interactive video and other instructional
technologies):

Psychology software learning packages in learning center; video disc presentations in lecture.

Outline of the major course content:

An introduction to the scientific study of human behavior. Topics include history and methodology, biology
of behavior, sensation, perception, learning, cognition and memory, motivation, emotion, personality,
intelligence, life-span development, health psychology, abnormal behavior, therapy and social behavior.

Additional special information (special fees, directives on hazardous materials, etc.)

Transfer Information: (Please list colleges/majors that accept this course in transfer.)

Approvals:

Body Representative Signatures Date

Form Approved 3/8/02 PSYC 2551.DOC
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MESABI RANGE COMMUNITY & TECHNICAL COLLEGE -
VIRGINIA/EVELETH

Course Outline

Course Psychology of Aging Submitted By: Tym Petron
Title:
Semester Course Prefix and PSYC 2555 Approval December
Number: Date: 2008
Old Quarter Course Prefix and PSYC 227 Revision
Number: Date:
Number of Credits: 3 Number of Lecture
Credits:

Semester(s) Offered: Number of Lab Credits: Number of Lab Hours:
Fall Number of Studio/Demonstration/Internship
Class Size: 60 Credits:

Negotiated by AASC
on

(Date)____

Course Purpose Code:
0 — Developmental Courses
1 — Non-transferable, General Education
2 — Technical course related to career programs
3 — College course which has the primary goal of applying certain concepts (e.g. vocal ensemble)
4 — Other college course not considered a part of general education (MNTC) e.g. computer
science, health, physical education
X 5 — Course which is intended to fulfill the Minnesota Transfer Curriculum (MNTC) requirements.
9 — Continuing Education/Customized Training specialized credit course (not occurring in 0-5)

Catalog Description:

This course provides an overview of the developmental period from early adulthood through death, with an
in-depth emphasis of the theories of adult change or development. The following areas are included:
personal maturity, psychological concerns of the aged, counseling the elderly, and how to deal with
grieving and death.

Prerequisites and/or recommended entry skills/knowledge:
Course Prerequisite(s): PSYC 2551

Reading Prerequisite:

Composition Prerequisite:

Mathematics Prerequisite:

Career Programs and Transfer Majors Accessing this Course:
Human Services, Nursing and Psychology

Minnesota Transfer Curriculum Goal(s) partially met by this course if applicable: Notes: No
more than two goals may be met by any one course. (Curriculum Committee review and the Chief
Academic Officer’s approval are required).

0.  None 6. The Humanities and Fine Arts
1. Communications 7. X Human Diversity

2. Critical Thinking 8. Global Perspectives

3. Natural Sciences 9. Ethical and Civic Responsibility
4, Mathematical/Logical Reasoning 10. People and the Environment

PSYC 2555.DOC





5. x _History and the Social and Behavioral Sciences

Learning outcomes, including any relevant competencies listed in the Minnesota Transfer
Curriculum:
Students are expected to have a clear understanding of:
1. The psychological development and problems associated with this development in the aging
American
2. The physiological processes involved with aging and how they affect ability to function physically
and intellectually.
3. The specific theories on working with the aging in a diagnostic and treatment setting.
4. Knowledge required concerning death and dying, including the grieving process.
5. Knowledge required concerning medical treatment and drugs commonly prescribed for the aging
and the consequences involved.

Student assessment methods:
Tests

Final Exam

Major Project

Theory Paper

Use of instructional technology (includes software, interactive video and other instructional
technologies):
Power Point and possibly on-line or blended instruction

Outline of the major course content:

Assumptions, definitions and methods

Starting points continuities though adulthood
Theories of adult change and development
Physical and health changes in adulthood
Intellectual changes in adulthood

Sex roles and family roes over the adult years
Development of relationships in adulthood

Work and work roles in adulthood

. Changes in personality, motivation and values over the adult years
10. Spiritual development and the search for meaning
11. Death and dying

12. Testing

e B N

Additional special information (special fees, directives on hazardous materials, etc.)

Transfer Information: (Please list colleges/majors that accept this course in transfer.)
The College of St. Scholastica

University of Wisconsin-Superior

University of Minnesota-Duluth

Approvals:

Body Representative Signatures Date

Curriculum Committee

Faculty Association

Academic Affairs Standards Committee

Chief Academic Officer
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MESABI RANGE COMMUNITY & TECHNICAL COLLEGE

Course Outline

Course Industrial/Organizational Psychology Submitted By: Tym Petron
Title:
Semester Course Prefix and PSYC 2556 Approval
Number: Date:
Old Quarter Course Prefix and PSYC 222 Revision Jan. 2007
Number: Date:
Number of Credits: 4 Number of Lecture 4
Credits:

Semester(s) Offered: Spr Number of Lab Credits: Number of Lab Hours:
Class Size: 60 Number of Studio/Demonstration/Internship

(Must be approved by AASC Credits:

or SGC)

Course Purpose Code:

0 — Developmental Courses

1 — Non-transferable, General Education

2 — Technical course related to career programs

3 — College course which has the primary goal of applying certain concepts (e.g. vocal ensemble)

4 — Other college course not considered a part of general education (MNTC) (e.g. computer
science, health, physical education)

X 5 — Course which is intended to fulfill the Minnesota Transfer Curriculum (MNTC) requirements or

intended for transfer.

9 — Continuing Education/Customized Training specialized credit course (not occurring in 0-5)

Catalog Description:

This course is an introduction to the study of human behavior in the work environment. Topics for
discussion will include the nature of work in the modern world, organizational theory and culture, personnel
selection, personnel training, work efficiency, human motivation, performance appraisal, leadership and
supervision, teams, job satisfaction, employee safety and health, stress, human engineering, and
consumer psychology.

Prerequisites and/or recommended entry skills/knowledge:
Course Prerequisite(s): None

Reading Prerequisite: Reading intensive

Composition Prerequisite: ~ Writing intensive

Mathematics Prerequisite:  None

Career Programs and Transfer Majors Accessing this Course:
Required for the Industrial Technology Program
Available for all transfer students

Minnesota Transfer Curriculum Goal(s) partially met by this course if applicable:
(Notes: No more than two goals may be met by any one course. Curriculum Committee review and the
Chief Academic Officer’s approval are required.)

0.  None 6. The Humanities and Fine Arts
1. Communications 7. X Human Diversity

2. Critical Thinking 8. Global Perspectives

3. Natural Sciences 9. Ethical and Civic Responsibility
4. _ Mathematical/Logical Reasoning 10. People and the Environment

5. X History and the Social and Behavioral Sciences

PSYC 2556.doc Page 1





Learning Outcomes: (including any relevant competencies listed in the Minnesota Transfer Curriculum)
Upon completion of this course, the student will be able to:

¢ Demonstrate communications skills necessary for living and working effectively in an industry or
organization with great population diversity.

* Analyze their own attitudes, behaviors, concepts and beliefs regarding diversity, racism and bigotry
in industry and organizations.

* Examine organizations and industry and process across a range of historical periods and cultures.

* Use and critique alternative explanatory systems or theories of industry and organizations

* Have an understanding of how Psychology can be applied to the work environment

* Employ the methods and data that social/behavioral scientists use to investigate the work
environment

* Use and critique alternative explanatory systems, or theories, relevant to the work environment

* Demonstrate an awareness of the individual and institutional dynamics of unequal power relations
between groups in the work environment

* Describe and discuss the experiences and contributions of groups that shape the work
environment, particularly those who have experienced discrimination and exclusion
Have an understanding of the complex psychological processes in the lives of workers and
organizations
Apply basic concepts of I/O Psychology to their understanding of individual and organizational
functioning at work

* Understand and have an appreciation of /O psychology as a science and practice

Student Assessment Methods:
Exams, Group or Individual projects, Papers

Use of Instructional Technology: (includes software, interactive video and other instructional
technologies): Films and videos

Outline or Statement of Major Course Content:

1. Introduction to 1/0 Psychology

2. Job analysis and evaluation

3. Legal issues in employee selection

4. Evaluating Section Techniques and Decisions
5. Employee Selection: Recruiting and Interviewing
6
7
8
9

Employee Selection: References and Testing
Evaluating Employee Performance
Designing and evaluating training systems
. Employee Motivation

10. Employee Selection and Commitment

11. Organizational Communication

12. Leadership

13. Group Behavior and Conflict

14. Organizational Development

15. Stress Management

16. Working Conditions and Human Factors

Additional Special Information: (special fees, directives on hazardous materials, etc.) None

Transfer Information: (Please list colleges/majors that accept this course in transfer.)
University of Minnesota-Duluth, North Dakota State University

Approvals:

Body Representative Signatures Date

Curriculum Committee

Faculty Association

Academic Affairs Standards
Committee

Chief Academic Officer
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MESABI RANGE COMMUNITY & TECHNICAL COLLEGE -
VIRGINIA/EVELETH

Course Outline

Course Abnormal Psychology Submitted By: P. Nelson
Title:
Semester Course Prefix and PSYC 2558 Approval
Number: Date:
Old Quarter Course Prefix and PSYC 231 Revision Feb. 2002
Number: Date:
Number of Credits: 3 Number of Lecture 3

Credits:
Semester(s) Offered: Number of Lab Credits: Number of Lab
Negotiated Class Size: Hours:

Number of Studio/Demonstration/Internship

Credits:

Course Purpose Code:

0 — Developmental Courses
1 — Non-transferable, General Education
2 — Technical course related to career programs
3 — College course which has the primary goal of applying certain concepts (e.g. vocal ensemble)
4 - Other college course not considered a part of general education (MNTC) e.g. computer
science, health, physical education
X 5 — Course which is intended to fulfill the Minnesota Transfer Curriculum (MNTC) requirements.
9 — Continuing Education/Customized Training specialized credit course (not occurring in 0-5)

Catalog Description:
This course examines mental disorders and behavioral deviations with primary emphasis on etiology,
classification, symptomatology and alternative therapeutic approaches.

Prerequisites and/or recommended entry skills/knowledge:
Course Prerequisite(s): PSYC 2551 (Or previous course PSYC 220)
Reading Prerequisite: Reading Intensive

Composition Prerequisite: ~ Writing Intensive

Mathematics Prerequisite:  None

Career Programs and Transfer Majors Accessing this Course:
Recommended Elective in Human Services
Available to all transfer students

Minnesota Transfer Curriculum Goal(s) partially met by this course if applicable: Notes: No
more than two goals may be met by any one course. (Curriculum Committee review and the Chief
Academic Officer’s approval are required).

Form Approved 3/8/02 PSYC 2558.DOC
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Learning outcomes, including any relevant competencies listed in the Minnesota Transfer
Curriculum:
The student will:

. Employ the methods and data that historians and social and behavioral scientists use to investigate
the human condition.

. Examine social institutions and processes across a range of historical periods and cultures.

. Develop and communicate alternative explanations or solutions for contemporary social issues.

. Develop an understanding of the basic concepts, theories, research methods, and research
findings in abnormal psychology

. Use and critique alternative explanatory systems and theories of abnormal behavior

i Relative to abnormal behavior, demonstrate an awareness of Individual/Institutional dynamics of
unequal power relations between groups in contemporary society

. Relative to abnormal behavior, have students analyze their own attitude, behaviors, concepts and

beliefs regarding diversity, racism, and bigotry

Student assessment methods:

Multiple choice and essay exams

Use of instructional technology (includes software, interactive video and other instructional
technologies):

Outline of the major course content:

History and methodology, classification and diagnosis, assessment procedures, anxiety disorders,
somatoform and dissociative disorders, psycho physiological disorders, mood disorder, personality
disorder, sexual disorders, schizophrenia, disorders of childhood/adolescence, learning disabilities, aging
psychological disorder, therapies, and legal/ethical issues.

Additional special information (special fees, directives on hazardous materials, etc.)

Transfer Information: (Please list colleges/majors that accept this course in transfer.)

Approvals:

Body Representative Signatures Date

Form Approved 3/8/02 PSYC 2558.DOC






Curriculum Committee

Faculty Association

Meet and Confer

Chief Academic Officer

Distribution: Original — Administrative Office, Library, Learning Center, Records, Student Services, Curriculum Committee Chair
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SPMESABI RANGE COMMUNITY & TECHNICAL COLLEGE -
VIRGINIA/EVELETH

Course Outline

Course Child and Adolescent Development Submitted By: P. Nelson
Title:
Semester Course Prefix and PSYC 2565 Approval
Number: Date:
Old Quarter Course Prefix and PSYC 223 Revision Feb. 2002
Number: Date:
Number of Credits: 3 Number of Lecture 3

Credits:
Semester(s) Offered: Number of Lab Credits: Number of Lab
Negotiated Class Size: Hours:

Number of Studio/Demonstration/Internship

Credits:

Course Purpose Code:

0 — Developmental Courses
1 — Non-transferable, General Education
2 — Technical course related to career programs
3 — College course which has the primary goal of applying certain concepts (e.g. vocal ensemble)
4 - Other college course not considered a part of general education (MNTC) e.g. computer
science, health, physical education
X 5 — Course which is intended to fulfill the Minnesota Transfer Curriculum (MNTC) requirements.
9 — Continuing Education/Customized Training specialized credit course (not occurring in 0-5)

Catalog Description:

This course provides an overview of human development from conception through adolescence. Major
theories and research are used to examine physical, perpetual, emotional, cognitive, linguistic, social and
moral development.

Prerequisites and/or recommended entry skills/knowledge:
Course Prerequisite(s): PSYC 2551 (Or previous course PSYC 220)
Reading Prerequisite: Reading Intensive

Composition Prerequisite: ~ Writing Intensive

Mathematics Prerequisite:  None

Career Programs and Transfer Majors Accessing this Course:
Recommended for Human Service students
All transfer students

Minnesota Transfer Curriculum Goal(s) partially met by this course if applicable: Notes: No
more than two goals may be met by any one course. (Curriculum Committee review and the Chief
Academic Officer’s approval are required).

Form Approved 3/8/02 PSYC 2565.DOC





The Humanities and Fine Arts
Human Diversity

Global Perspectives

Ethical and Civic Responsibility
People and the Environment

None
____ Communications
___ Critical Thinking
__ Natural Sciences

Mathematical/Logical Reasoning
X History and the Social and Behavioral Sciences

©®~NOo

oRwN SO
—
o

Learning outcomes, including any relevant competencies listed in the Minnesota Transfer
Curriculum:

The student will:

. Develop an understanding of the major concepts, theories, research methods and research
findings in child adolescent psychology

. Understand the role of cultural, influences on early human development

. Understand the role of racism and discrimination on early human development

. Employ the methods and data that historians and social and behavioral scientists use to investigate
the human condition.

. Use and critique alternative explanatory systems or theories.

Student assessment methods:

. Multiple choice and essay exams
o Library research paper

Use of instructional technology (includes software, interactive video and other instructional
technologies):

Videos

Outline of the major course content:

History and methodology; theories of development; genetics; prenatal development; physical perceptual
development; cognitive development; language development; intelligence; emotional development; moral
development; role of family, peers, and media; schools and early career development.

Additional special information (special fees, directives on hazardous materials, etc.)

Transfer Information: (Please list colleges/majors that accept this course in transfer.)

Approvals:

Body Representative Signatures Date

Form Approved 3/8/02 PSYC 2565.DOC
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MESABI RANGE COMMUNITY & TECHNICAL COLLEGE -
VIRGINIA/EVELETH

Course Outline

Course Lifespan Development Submitted By: P. Nelson
Title:
Semester Course Prefix and PSYC 2567 Approval
Number: Date:
Old Quarter Course Prefix and PSYC 226 Revision Feb. 2002
Number: Date:
Number of Credits: 4 Number of Lecture 4

Credits:
Semester(s) Offered: Number of Lab Credits: Number of Lab
Negotiated Class Size: Hours:

Number of Studio/Demonstration/Internship

Credits:

Course Purpose Code:

0 — Developmental Courses
1 — Non-transferable, General Education
2 — Technical course related to career programs
3 — College course which has the primary goal of applying certain concepts (e.g. vocal ensemble)
4 - Other college course not considered a part of general education (MNTC) e.g. computer
science, health, physical education

X 5 — Course which is intended to fulfill the Minnesota Transfer Curriculum (MNTC) requirements.

9 — Continuing Education/Customized Training specialized credit course (not occurring in 0-5)

Catalog Description:
This course is a scientific and theoretical examination of the physical, social, cognitive, and psychological
dimensions of development throughout the lifespan.

Prerequisites and/or recommended entry skills/knowledge:
Course Prerequisite(s): PSYC 2551 (Or previous course PSYC 220)
Reading Prerequisite: Reading Intensive

Composition Prerequisite: ~ Writing Intensive

Mathematics Prerequisite:  None

Career Programs and Transfer Majors Accessing this Course:
Nursing and all transfer majors.

Minnesota Transfer Curriculum Goal(s) partially met by this course if applicable: Notes: No
more than two goals may be met by any one course. (Curriculum Committee review and the Chief
Academic Officer’s approval are required).

Form Approved 3/8/02 PSYC 2567.DOC
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Learning outcomes, including any relevant competencies listed in the Minnesota Transfer
Curriculum:
The student will:

. Develop an understanding of the basic concepts, theories, research methods, research findings,
and implications of Lifespan development

. Learn the use of critique alternative explanatory systems on theories of Lifespan development

. Relevant to lifespan development, examine social institutions and processes across a range of
historical periods and cultures

. Demonstrate an awareness of the individual institutional dynamics of unequal power relate
between groups in contemporary society

. Describe and discuss the experience and contributions (political, social, economic, etc.) of the

many groups that shape American society and culture, in particular those groups that have suffered
discrimination and exclusion.

Student assessment methods:

. Multiple choice and essay exams
. Critiques of the film series Seasons of Life

Use of instructional technology (includes software, interactive video and other instructional
technologies):

. Possible video disc presentations

. Video series Seasons of Life

Outline of the major course content:

Topics include introduction to human development, the scientific method, theories of human development,

heredity, prenatal development, infancy, early and middle childhood, adolescence, young, middle, and late
adulthood, death and bereavement.

Additional special information (special fees, directives on hazardous materials, etc.)

Transfer Information: (Please list colleges/majors that accept this course in transfer.)

Approvals:

Body Representative Signatures Date

Form Approved 3/8/02 PSYC 2567.DOC
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MESABI RANGE COMMUNITY & TECHNICAL COLLEGE -
VIRGINIA/EVELETH

Course Outline

Course Group Dynamics Submitted By: J. Kastama
Title:
Semester Course Prefix and PSYC 2655 Approval
Number: Date:
Old Quarter Course Prefix and PSYC 224 Revision Feb. 2002
Number: Date:
Number of Credits: 3 Number of Lecture 3

Credits:
Semester(s) Offered: Number of Lab Credits: Number of Lab
Negotiated Class Size: Hours:

Number of Studio/Demonstration/Internship

Credits:

Course Purpose Code:

0 — Developmental Courses
1 — Non-transferable, General Education
2 — Technical course related to career programs
3 — College course which has the primary goal of applying certain concepts (e.g. vocal ensemble)
4 - Other college course not considered a part of general education (MNTC) e.g. computer
science, health, physical education
X 5 — Course which is intended to fulfill the Minnesota Transfer Curriculum (MNTC) requirements.
9 — Continuing Education/Customized Training specialized credit course (not occurring in 0-5)

Catalog Description:

Through lectures and actual participation in facilitation of the small group process, students will become
familiar with the skills and techniques common to working with groups. This includes: group dynamics,
determining group purpose, basic group roles, states of group development, group member’s roles, group
leader roles and functions.

Prerequisites and/or recommended entry skills/knowledge:

Course Prerequisite(s): None for non-Human Service majors; HSER 1232 Helping Process for
Human Service majors
Reading Prerequisite: College level reading

Composition Prerequisite: ~ College level writing
Mathematics Prerequisite:  None

Career Programs and Transfer Majors Accessing this Course:

Human Service Program majors

Minnesota Transfer Curriculum Goal(s) partially met by this course if applicable: Notes: No
more than two goals may be met by any one course. (Curriculum Committee review and the Chief
Academic Officer’s approval are required).

Form Approved 3/8/02 PSYC 2655.DOC
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Learning outcomes, including any relevant competencies listed in the Minnesota Transfer
Curriculum:
Students will be able to

. employ the methods and data that historians and social and behavioral scientists use to investigate
the human condition.

. examine social institutions and processes across a range of historical periods and cultures.

i use and critique alternative explanatory systems or theories.

. develop and communicate alternative explanations or solutions for contemporary social issues.

The student will learn the manner in which individuals relate to others and others relate to the individual. It
is planned that small group experiences will aid the individual to further his/her self-understanding; how
one’s values, standards, and behavior are intervened with the group to which he/she belongs; to further
understand by understanding group associations that form the building blocks of society. Finally, the
purpose is to learn how friendship networks develop, how group leaders come to be selected, how
communication is structured, how power is exercised, and how social pressures are exerted to control
group members.

Student assessment methods:

Journals, quizzes, final examination, attendance, group leadership

Use of instructional technology (includes software, interactive video and other instructional
technologies):

N/A

Outline of the major course content:

. Introduction to group work

. Ethical and professional guidelines
. Initial stages of a group

. Transitional stages of a group

. Working stages of a group

. Separation stages of a group

Additional special information (special fees, directives on hazardous materials, etc.)

Transfer Information: (Please list colleges/majors that accept this course in transfer.)

Approvals:

Body Representative Signatures Date
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